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Component Objective 

Direct compensation  

(in cash) 

Base salary • Recognition of responsibilities, abilities, skills and 

experience  

Variable  

compensation  

(at risk) 

Annual bonus • Value creation for members and clients  

• Recognition of Desjardins Group results and 

individual performance(1) 

Medium- and long-

term 

compensation(2) 

• Creation of sustainable value for all of Desjardins 

Group 

• Retention 

Indirect compensation  

 

Pension plan and benefits • Maintenance of adequate and protected income at 

retirement 

• Adequate protection in case of death, disability or 

illness 

Job-related expenses • Required for business purposes  

• Linked to the position's status 

Target positioning for total compensation 
Employees • 100% of the median of the Canadian financial market 

Managers (levels 1 to 5) • 100% of the median of the Canadian financial market 

Managers (levels 6 and up) • 95% of the median of the Canadian financial market 

Chief executive officer • 85% of the median of the Canadian financial market 
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Annual stipends  

Chair of the Board of Directors $22,000 

Vice-chair of the board of directors $6,600 

Attendance allowance  

Meeting of the Board of Directors  $400 

Quarterly meeting of the Board of Directors for collaboration with Desjardins Group  $330 

Meeting of a committee of the Board of Directors In person Chair  $320 

Other 
members 

$160 

Over the phone  $82 

Liaison committee meeting In person  $110 

Intern director   

Meeting of the Board of Directors  $200 

Committee meeting $82 

Phone meeting  $44 

 


